The duty and role of the principal as a manager in the education unit determines the quality of work. Base on the facts through the environment in elementary school 
Introduction
The principal is one of human resources that has very significant and strategic role to improve the quality of education in schools, the principal have to improve his performance. Performance is an achievement or successful level achieved by someone or organization in carrying out the work during certain period [19] . The performance of the principal is the work done by the principals in carrying out his main duty, functions and responsibilities in managing the school he leads (National Education Department, 2008: 4) . Result of the work is a reflection of the competence he has. Regulation of National Education Minister No. 13 in the year of 2007 on Principal Standards / Institution of Learning entrusts, that to carry out his role and function as manager, principal is prosecuted to have managerial competence consisting of 3 (three) components: (1) planning; (2) management, consisting of alteration management, human resources, and other resources; (3) evaluation and follow-up. These competencies ideally shall be equipped by the principals and actualized in routine activities, so thatit showshigh managerial performance. However the phenomenon that occurs in the real field, it indicates the managerial competence of the principal has not been optimal, so that the managerial performance of the principal is still in the low level. Number of principals / institution of learninghave been tested are 208,000 people.
The average value of National Competent Test of the Principal per dimension indicates the managerial dimension of 47.11 is still under the standard of graduation minimum (70). It means that the managerial competence of the principals in Indonesia is very low, whereas managerial competence is the principal's power to execute the school well (Dharma, 2009 ). The managerial competence in the low level depicts managerial performance of the principal is low, too. The phenomenon in several elementary schools in Semarang Regency shows that the low of managerial performance is influenced by the implementation of leadership style and organizational adaptability that has not be optimal.
In the educational organization, it is revealed that the principal who receive the tenacity model depicts the adaptation of great changes, the sturdy principal is capable to adapt the changes successfully, it is not only improve their school performance but also become an effective leaders. The principals with high organizational adaptability will show responsive and proactive attitude through the changes. Denison Burpitt (2008) ; shows that the ability to adapt with the environment affect the company performance positively and significantly. To build the quality requires the ability / attitude to adapt with the changes [26] . To cope the changes the principals have to be sensitive through the external realities in a global environment [9] . It is not in the similar vein with these research, Muhtaram et al. (2009) indicate that organizational adaptability has no direct effect on organizational performance in university. The next research shows that adaptability can increase commitment of the organization members [10] .
The commitment of the principal is very important because the process of mobilization that commitment has to be started at the highest level in the organization. Base on that background, the research hypothesis is as follows:
H1: The higher of the adaptability will increase organizational commitment H2: The higher of the adaptability will improve the principal's managerial performance H3: The higher organizational commitment will improve principal's managerial Performance Conceptual framework in improvement of the principal's managerial performance in this study is visualized in the following figure:
Adabtability 
Method
The population as the object in this research was the principals at Elementary School states that "if the subject is less than a hundred, it is better to take all of them so that his research is population research, but if the subject is large, it can be taken between 10 -15%, or 15 -25% or more of the whole population". The variables that will be 
Results and Discussion
Assumption test in parametric analysis include: normality test, linearity test, and multicolonierity test using application program that is SPSS 21 shown in the following The first hypothesis that proposed in this study is that the higher adaptability will increase the organizational commitment. Base on the empirical analysis in Table 2 The results of analysis regression of dependent variable of the principal managerial performance are shown in Table 3 . below. The second hypothesis that proposed in this study is the higher adaptability of the organization will improve the principal managerial performance. Based on the empirical analysis in Table 3 The result of this study is supported by Burpitt (2008) , shows that ability of adapting to the environment positively and significantly affect the company performance.
The study conducted by Winata et al.(2015) shows that the ability of adapting to the environment positively and significantly affects the performance, directly or indirectly.
Similarly with the research conducted by Widodo (2012) , shows that the increase in performance influenced by the ability of adaptation. To face the change of principal should be sensitive to the external reality in a global environment [9] .
The third hypothesis proposed in this study is the higher the organization's commitment will improve the principal managerial performance. Based on the empirical analysis in Table 3 .the magnitude of the influence regression coefficient of the adapt- 
Conclusion and Suggestion
Based on the findings in this study, the managerial implication on educational units are as follows, first, the efforts to increase the organizational commitment can be achieved by improving the ability of principal adaptability toward the changes in both internal and external. Second, the efforts to increase the principal managerial performance can be achieved by improving the ability of the principal adaptability to changes in both internal and external. Third, the efforts to increase the principal managerial performance can be achieved by improving organizational commitment. Commitment is a relative strength of individual identification, involvement and loyalty to the particular organization.
The suggestion of this research is, for the principal as a manager of education unit and an agent of change need to improve the ability of organizational adaptability by being responsive and proactive to change that will come externally or internally.
The principal is responsible for creating an atmosphere of work environment that encourages each person to have high performance and high organizational commitment. For the Department of Education, Culture, Youth and Sports in Semarang regency which is authorized to develop the principal needs to be planned and periodically to improve the principal managerial performance through education and training, as well as optimizing the role of supervisor in developing and accompanying the principal of the target school. For the further researcher, the need to examine more deeply about the principal managerial competence related to the rapid changes in this era of globalization so that requires a higher commitment from all citizens of the school.
